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Despite  Being  Small  Project,  U.S. 
Financial  Project  Proposal  Concerns 
Some  Neighborhood  Council 
Members 


Community  Notes 

Get 

Out  and 
Vote! 

The  League  of  Women  Voters  is  leading 
a  Chinatown  voter  education  day  on 
Sept.  28,  1-4  p.m.  at  the  Josiah  Quincy 
School  at  885  Washington  St.  The  event 
will  allow  visitors  to  register  to  vote, 
find  out  who  and  what's  on  the  ballot, 
understand  the  ballot  questions,  see 
video  demonstrations  of  how  to  vote, 
and  learn  how  to  be  politically  active 
after  voting.  The  event  will  be  in  Chinese 
and  English  and  is  cosponsored  by 
BCNC's  Adult  ESL  program,  the 
Chinese  Progressive  Association  and  the 
AACA. 

Chinatown  Election 

Speaking  of  Voting,  the  Chinatown 
Neighborhood  Council  will  hold  an  elec¬ 
tion  on  Dec.  1.  The  seats  up  for  election 
are  one  for  'other'  and  two  for  'agency,' 
'organization'  and  'business.'  Currently 
holding  the  seats  (in  order)  are  Bill  Moy, 
Ruth  Moy,  Richard  Chin,  Roman  Chan, 
Paul  Lee,  David  Moy  (not  to  be  confused 
with  the  David  Moy  at  BCNC)  and 
Freddie  Mui.  For  more  information, 
write  to  CNC,  65  Harrison  Ave.,  Suite 
201  B,  Boston,  MA,  02111. 

AACA  Forum  Changes 
Koh's  Speaking  Date 

The  AACA  forum  with  Dr.  Koh  will 
be  Oct.  7  at  noon  at  200  Tremont  St. 
The  event  was  to  be  on  a  different 
date.  Howard  Koh  is  the  Commissioner 
of  the  Massachusetts  Department  of 
Public  Health  and  will  speak  at  the 
Asian  American  Civic  Association's 
Community  Forum,  titled  "Asian 
American  Public  Health  in  the  21st 
Century."  Call  (61 7)  426-9492. 

New  Bostonians  Day 

The  Mayor' s  Office  of  New  Bostonians 
will  hold  a  community  day  on  Sept.  25, 
noon-5  p.m.  at  City  Hall.  — A.S. 


By  Adam  Smith 

The  owner  of  a  building  known  to 
many  for  its  food  court  of  Asian  fast  food 
restaurants  at  the  comer  of  Beach  Street 
and  Harrison  Avenue  wants  to  renovate 
the  brick  building  and  increase  its  height 
to  10  stories,  instead  of  eight.  Raymond 
Choi  and  his  lawyer  and  architect  made 
their  proposal  for  the  U.S.  Financial 
Project  at  40-44  Harrison  Ave.  public  on 
Sept.  10.  Though  it  would  be  a  relatively 
small  modification  to  the  structure,  many 
community  leaders  appeared  uneasy 
about  the  proposal. 

A  few  neighborhood  council  members, 
such  as 
Mary  Soo 
Hoo,  who 
attended 
the  BRA- 
sponsored 
meeting 
were  par¬ 
ticularly 
concerned 
about  the 
project 
because 
the  build¬ 
ing  once 
housed  an 
apparently 
notorious  nightclub,  Dino’s,  which  was 
shut  down  over  a  year  ago.  The  council 
members  repeatedly  grilled  Choi  and  his 
crew  about  whether,  at  anytime  while  the 
building  is  being  renovated  or  when  it  is 
completed,  he  would  try  to  rent  out  any 
part  of  it  for  a  nightclub.  'No,1  was  the 
repeated  response. 

Some  council  members  also  said  they 
were  worried  about  how  long  the  project 
would  take  to  finish.  They  feared  the 
building  would  sit  half  finished  for  years. 
Choi  said  he  has  no  desire  to  let  the  project 
go  unfinished  and  that  it  would  be  in  his 
best  interest  to  finish  as  soon  as  possible. 


too.  Replying  to  a  series  of  reworded 
questions  about  whether  the  project 
would  go  unfinished,  the  architect, 
Andrew  Summataro,  obviously  growing 
impatient,  said  that  they  were  "going  to  do 
the  top  two  floors  first,  and  finish  the  rest 
as  quickly  as  possible." 

Once  finished,  the  building  will  house 
35  rental  housing  units,  fast  food  and 
other  restaurants,  offices  and  retail.  The 
additional  two  floors  on  the  top  of  the 
building  will  be  made  of  light-weight 
materials  -  mostly  metals  -  and  will  be  set 
back  from  the  building's  existing  facade. 
As  for  parking,  Choi  hopes  to  workout  a 

parking 
deal  with 
the  Beach 
Street 
Garage. 
Choi  is 
choosing 
to  name 
the  pro¬ 
ject  the 
U.S. 
Financial 
Project 
because 
he  owns  a 
mortgage 
company 

at  the  40-44  Harrison  Ave.  site  called  U.S. 
Financial. 

A  few  weeks  before  the  meeting.  Bill 
Moy,  the  neighborhood  council's  co-mod¬ 
erator,  wrote  a  letter  to  the  BRA  outlining 
his  reservations  about  U.S.  Financial.  But, 
at  the  Sept.  4  Chinatown  Safety 
Committee  meeting,  Ruth  Moy,  another 
neighborhood  council  member,  said  she 
liked  the  idea  of  more  housing  in 
Chinatown. 

The  BRA  is  taking  public  comments 
about  the  project,  call  (617)  742-7783  or 
email  Email:  Heather.Campisano.BRA® 


(L  to  R)  Raymond  Choi,  left,  accompanied  by  his  lawyer, 
architect  and  the  BRA's  Heather  Campisano,  at  a  Sept.  10 
meeting  about  U.S.  Financial 


Developers  Compete  For  Chinatown  Support  for  Hayward 


By  Adam  Smith 

Three  of  the  four  groups  grappling  for 
the  OK  to  build  on  Hayward  Place  — 
Millennium  Partners,  Avalon  Bay  and 
Lincoln  Properties  —  tried  to  win  over 
Chinatown  support  at  the  Sept.  16 
Chinatown  Neighborhood  Council  meet¬ 
ing.  Hayward  Place,  often  called  a  "land- 
bridge  to  Chinatown,"  is  one  of  the  last 
developable  parking  lots  in  the 
Chinatown  and  Downtown  areas  of 
Boston. 

Avalon  Bay's  representatives  showed 
images  of  what  its  apartment  building 
would  look  like.  The  multiple-leveled 
building  would  have  a  tallest  height  of  155 
feet  and  would  house  300  apartment  units. 


10%  of  which  would  be  priced  at  the  BRA- 
determined  affordable  rate.'The  exterior  of 
the  building  would  be  heavily  windowed 
and  modem  looking. 

•  Describing  Lincoln  Property 
Company's  plans,  John  Noone,  a  partner 
in  the  project,  said  the  apartment  building 
would  also  be  155  feet-high,  house  342 
rental  units  —  10%  of  which  would  be 
rented  at  the  BRA's  determined  affordable 
rate,  and  that  the  development  team  likes 
their  traditional-Boston  style  building 
design,  but  they're  "not  married  to  it." 

Millennium  wants  to  build  a  modem¬ 
looking,  window  covered,  12-story  office 
building.  Instead  of  supplying  affordable 
housing  —  because  it  would  be  an  office 
building  --  Millennium  would  provide 


Above,  the  $23  million  parking  lot,  Hayward  Place,  which  is  bound  by  Hayward 
Place,  Harrison  Ave.,  Avenue  De  Lafayette  and  Washington  Street. 


money  to  the  community  for  affordable 
housing  through  linkage  payments. 

Keene  Development  Company  is  the 
fourth  developer.  Bob  Kuehn,  Keene's 
president,  said  he  heard  second  hand 
about  the  Chinatown  meeting  and  that 
they  "didn't  want  to  come  uninvited." 
(Neighborhood  councilor  Bill  Moy  said 
that  the  other  three  requested  to  attend 
and  were  not  formally  invited.  Once  the 
three  were  on  the  agenda  Moy  didn't  noti¬ 
fy  Keene.) 

Keene's  proposal  is  for  a  155-foot  mod¬ 
em-looking  apartment  building  with  200 
units.  Keuhn  said  he  hopes  the  project 
would  would  be  able  to  set  aside  possibly 
around  30%  of  its  units  to  be  rented  as 
affordable  units. 

All  four  building  proposals  are 
required  by  the  Boston  Redevelopment 
Authority  to  set  aside  10%  of  the  apart¬ 
ment  units  to  be  rented  at  the  BRA's 
affordable  rate  or  to  provide  community 
linkage  money,  provide  underground 
parking  spaces  and  build  no  more  than 
155  feet  high.  The  buildings  would  all 
house  retail  on  the  lower  floors. 

In  April  2001,  the  BRA  released  a 
Request  for  Proposal  to  see  who  wanted  to 
build  on  Hayward  Place.  Eight  developers 
showed  interest;  four  remained  in  the 
game  and  presented  their  plans  to 
Chinatown  earlier  in  the  summer.  The 
BRA  will  set  aside  $13  million  of  the  price 
of  the  lot,  which  is  set  at  $23  million,  to  go 
to  the  building  of  a  Chinatown  school 
building,  of  which  there  is  not  yet  any  des¬ 
ignated  site. 


The  CPA, 
25  Years 
And 
Going 

By  Adam  Smith 

Signing  a  one-year  lease  to  secure  a 
headquarters  on  Beach  St.  was  a  big  first 
step  for  the  Chinese  Progressive 
Association,  recalls  one  of  the  Chinatown 
group's  founders.  Pong  Louie.  "We  were 
trying  to  get  a  five  year  contract  for  the 
lease  and  someone  said  'you  don't  want  a 
5  year  contract,  you  don't  even  know  if 
you're  going  to  be  here  for  one  year.'  And 
here  we  are,  25  years  later,"  Louie  said  on 

The  CPA  hosts  "Making  Ripples, 
Making  Waves,"  a  photo  exhibit  at  the 
Tremont  Gallery,  276  Tremont  St., 
Boston,  Oct.5-19,  and  will  host  an 
anniversary  banquet  —  themed 
"Forward,  Together,  for  Justice"  —  on 
Oct.  19,  6  p.m.  at  the  China  Pearl 
Restaurant.  Tickets  cost  $50;  $35  for 
members  and  $30  for  seniors  and  stu¬ 
dents.  Call  (617)  357-4499. 


the  eve  of  CPA's  25  year  anniversary  cele¬ 
bration. 

Louie,  who  teaches  English  as  a  Second 
Language  at  East  Boston  High  School,  is 
now  the  CPA's  treasurer.  He  has  watched 
the  organization  grow  and  define  itself 
over  the  past  two  and  a  half  decades.  He 
remembers  when  he  and  about  a  dozen 
other  founding  members  volunteered  for 
the  CPA  after  work  or  on  weekends.  The 
organization  now  employs  a  staff  of 
seven,  has  increased  its  membership  to 
about  800  people,  and  has  earned  its  name 
in  Chinatown  news  stories  in  major  city 
papers. 

Watching  the  CPA  become  a  "model 
community  group"  shows  the  organiza¬ 
tion's  success,  said  Michael  Liu,  another 
one  of  the  group's  founders.  He  has  also 
enjoyed  watching  the  group  gain  success 
over  the  years. 

Peeking  in  on  a  typical  day  at  the 
CPA's  office,  one  will  see  immigrants 
learning  in  citizenship  and  English  classes 
and  seeking  advice  on  everything  from 
workers'  rights  to  how  to  vote  to  tenants' 
rights.  Yelling  in  megaphones  and  waving 
signs  protesting  for  employee's  rights  and 
Chinatown  residents'  rights  is  also  a  big 
part  of  the  CPA's  job  as  a  community 
activist  group. 

Publicizing  the  plight  of  Chinatown 
residents  and  immigrant  Chinese  can 
push  politicians  and  populations  to  a 
change  of  heart,  and  the  CPA  knows  this. 
Having  media  savvy,  according  to  the 
organization's  Executive  Director  Lydia 
Lowe,  is  a  critical  component  to  the  CPA. 

"We  recognize  that  if  we  want  to  make 
change...  then  we  have  to  reach  and  affect 
public  opinion,"  Lowe  said.  Lately,  the 
CPA  has  earned  coverage  in  the  Boston 
Globe  and  other  city  papers  because  of  its 
work  with  the  Campaign  to  Protect 
Chinatown  and  the  Chinatown  Residents 
Association  to  fight  a  high-rise  building 
development  in  Chinatown,  Liberty  Place. 

Lowe  joined  the  CPA  in  the  1980s  as  a 
volunteer,  before  the  group  had  a  paid 
staff.  She  became  more  involved  around 
1986,  when  almost  a  1,000  garment  work- 

(CONTINUED  PAGE  6) 


Note  to  readers:  Because  this  is  our 
Finance  Special,  some  regular  sections, 
such  as  the  calendar  and  AACA  News 
box,  had  to  be  cut  from  this  issue 
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A  Year  of  Changes:  Immigration  Laws  and  Policies  in  Revision 


During  the  past  year,  the  regula¬ 
tions,  laws  and  policies  govern¬ 
ing  immigrants  in  the  United 
States  have  been  becoming 
stricter  and  more  complicated.  Frustrating  - 
-  would  best  describe  trying  to  keep  track  of 
what's  going  on.  Congress  has  been  propos¬ 
ing  and  passing  new  laws  that  restrict  the 
freedom  of  immigrants  and  visitors,  and 
government  agencies  have  been  rewriting 
policies  and  rules  that  tighten  the  leash  on 
those  who  are  new  to  the  country.  No  doubt, 
it's  most  difficult  for  immigrants  to  keep 
informed  of  the  newest  rule  or  law  —  espe¬ 
cially  since  many  are  struggling  with  a  new 
language  and  culture  and  trying  to  make 
ends  meet.  But,  they  must.  Though  many 
immigrants  haven't  noticed  the  difference  in 
policies  and  laws  —  except  for  perhaps 
longer  waits  at  INS  --  many  have  and  will: 
aliens  could  now  be  deported  if  they  fail  to 
do  something  as  simple  as  sign  a  change  of 
address  form  and  many  immigrants  have 
already  lost  their  jobs  because  they  were  air¬ 
port  baggage  screeners  —  a  job  congress  has 
found  only  to  be  acceptable  for  citizens. 
That's  why  the  Massachusetts  Immigrant 
and  Refugee  Advocacy  Coalition  has  pro¬ 
vided  Sampan  an  up-to-date  overview  of 
immigration  policies  and  laws  that  everyone 
should  be  aware  of.  Read  on: 

ALIENS  MUST  REPORT  ADDRESS 
CHANGE  OR  RISK  BEING  DEPORTED 

(Re-enforced  Law)  The  Department  of  Justice 
is  enforcing  a  50-year-old  law  requiring 
immigrants  to  report  address  changes  to  the 
Immigration  and  Naturalization  Service 
(INS).  This  little-known  immigration  law 
provision  requires  immigrants  to  report  to 
INS  within  10  days  of  moving.  Failure  to 
report  is  a  misdemeanor,  punishable  by  a 
$200  fine  and  up  to  30  days  in  prison.  Unless 
an  immigrant  proves  that  her  failure  to  file 
was  not  "willful,"  INS  could  also  deport  her. 
The  person's  name  may  be  entered  into  a 
criminal  database.  The  DOJ  announced  its 
plans  to  enforce  the  law  on  July  18,  2002. 

INTERNATIONAL  STUDENTS 

TRACKED 

(New  rule:  67  FR  34862)  The  Attorney 
General  issued  a  proposed  regulation  in 
May  to  implement  a  new  student  reporting 
system,  SEVIS.  The  system  became  volun¬ 
tary  on  July  1,  2002  and  will  become  manda¬ 
tory  for  all  applicable  schools  by  Jan.  30, 
2003.  The  SEVIS  system  will  require  schools 
to  report  when  foreign  students  enroll,  start 
classes,  fail  to  appear  for  classes,  drop  below 
the  full  course  load,  have  disciplinary  action 
taken  against  them  by  the  school,  or  gradu¬ 
ate  early. 

VISITORS  MUST  ADJUST  IMMIGRA¬ 
TION  STATUS  BEFORE  ENROLLING  IN 
HIGHER  EDUCATION 

(New  rule:  67  FR  18061)  This  interim  rule, 
published  on  April  12,  2002  amends  INS  reg¬ 
ulations  by  eliminating  a  provision  allowing 
nonimmigrant  visitors  for  business  or  plea¬ 
sure  (B-l  or  B-2)  to  begin  attending  school 
without  first  adjusting  their  immigration  sta¬ 
tuses.  No  one  visiting  the  U.S.  or  here  on  an 
employment  visa  may  enroll  in  school  until 
the  INS  has  approved  a  change  of  status  to  a 
student  visa  (F-l  or  M-l). 

SECRECY  FOR  DETAINEES;  INS  CAN 
KEEP  SECRET  ABOUT  WHERE  AN 
IMMIGRANT  IS  BEING  DETAINED 

(New  rule:  67  FR  19508)  This  interim  rule 
was  published  in  April,  and  clarifies  that 


non-federal  providers  who  are  housing 
detainees  cannot  release  information  related 
to  those  detainees.  The  INS  must  handle  all 
requests  for  public  disclosure  of  informa¬ 
tion.  This  regulation  applies  to  all  detainees, 
including  those  being  held  temporarily,  and 
allows  INS  to  not  tell  where  someone  is 
being  detained. 

AIRPORT  SCREENERS  MUST  BE  CITI¬ 
ZENS 

(New  law)  According  to  U.S.  law,  legal  per¬ 
manent  residents  can  fight  for  our  country, 
but  they  cannot  work  as  baggage  screeners 
at  U.S.  airports.  On  Nov.  19,  2001,  the 
Aviation  Transportation  Security  Act  was 
signed  into  law,  requiring  that  all  airport 
security  screeners  be  U.S.  citizens.  Many 
legal  permanent  residents  working  at  air¬ 
ports  across  the  country  lost  their  jobs  under 
the  law,  upsetting  Congressional 
Representatives  Mike  Honda  and  Hilda 
Solis  (California)  enough  that  they  intro¬ 
duced  legislation  in  December  2001  that 
would  amend  the  law.  Honda  and  Solis's 
law  would  permit  lawful  permanent  resi¬ 
dents  who  are  eligible  to  become  U.S.  citi¬ 
zens  within  one  year  to  remain  as  airport 
screeners.  At  least  25%  of  the  28,000  airport 
security  screeners  are  non-citizens.  The  leg¬ 
islation  by  Honda  and  Solis,  however,  has 
been  at  a  standstill  since  January  2002  and 
has  little  support  in  the  House  and  Senate. 

SECURITY  CHECKS  FOR  ALL  INS 
APPLICATIONS 

(New  rule )  On  May  10,  the  INS  announced 
it  was  adding  Inter  Agency  Border 
Information  System  security  checks  to  the 
processing  of  all  applications  to  ensure  ter¬ 
rorists  aren't  getting  benefits.  INS  officers 
repeatedly  screen  the  applicant  and  any 
dependents  of  the  applicant  (with  exception 
of  children  under  age  14). 

SEALED  RECORDS  FOR  ALL  IMMIGRA¬ 
TION  COURT  PROCEEDINGS 

(New  rule:  67  FR  36799)  In  May,  the 
Attorney  General  issued  an  interim  regula¬ 
tion  authorizing  immigration  judges  to  issue 
protective  orders  and  seal  records  relating  to 
law  enforcement  or  national  security  infor¬ 
mation  because  "disclosure  of  sensitive 
information  could  also  reveal  the  identity  of 
witnesses..."  The  regulation  applies  to  all 
Immigration  Court  trials. 

ATTORNEY  GENERAL  CAN  LABEL  A 
FOREIGN  NATIONAL  A  TERRORIST 

(New  law:  USA  PATRIOT  Act  (H.R.  3162)) 
This  is  the  one  piece  of  legislation  that 
you've  probably  heard  about.  Enacted  on 
Oct.  26,  2001,  the  PATRIOT  Act,  in  part, 
establishes  new  grounds  for  denying  for¬ 
eigners  entry  into  the  U.S.,  as  well  as  new 
grounds  for  deporting  them.  No  person 
who  is  "linked  to  terrorist  organizations" 
may  be  admitted  in  the  country.  And  under 
the  USA  PATRIOT  Act,  the  Attorney 
General  is  given  authority  to  designate  any 
foreign  national  as  a  terrorist  if  he  has  "rea¬ 
sonable  grounds  to  believe"  that  the  individ¬ 
ual  is  a  terrorist.  The  foreign  national  may 
then  be  automatically  detained,  despite  his 
failure  to  violate  the  law.  Though  the  Act 
says  that  the  person  suspected  of  terrorist 
links  must  be  charged  within  seven  days 
after  being  detained,  the  Attorney  General 
has  issued  new  regulations  that  authorize 
INS  to  hold  a  non-citizen  for  an  unspecified 
time  without  charging  the  person  with  an 
offense.  Besides  the  PATRIOT  Act,  subse¬ 
quent  Justice  Department  regulations  have 


also  allowed  for  monitoring  conversations 
between  detainees  and  their  lawyers,  closing 
immigration  hearings,  and  holding  people  in 
custody  even  after  an  immigration  judge  has 
ordered  them  released. 

MORE  DATA  SHARING  AND  MORE 
BACKGROUND  CHECKING 

(New  Law:  Fl.R.  3525)  Designed  to  help  the 
INS  screen  out  "potential  terrorists,"  this  law 
lays  the  groundwork  for  an  electronic  data 
system  linking  multiple  state  agencies.  To 
be  compatible  with  the  new  shared  informa¬ 
tion  system,  provisions  for  more  secure  trav¬ 
el  documents  and  stricter  visas  regulations 
are  also  being  considered.  Some  of  these 
documents  will  contain  biometric  identifiers 
(like  fingerprints)  and  others  will  be  com¬ 
puter-readable.  It  also  establishes  require¬ 
ments  for  extensive  background  checks  for 
airport  security  screening  personnel,  indi¬ 
viduals  with  access  to  secure  areas  of  air¬ 
ports,  and  other  transportation  security  per¬ 
sonnel. 

ALIENS  CAN  BE  DETAINED  DURING 
REMOVAL  PROCEEDINGS 

(New  Regulation:  66  FR  54909)  Essentially  a 
set  of  rules  for  determining  the  custody  con¬ 
ditions  and  bond  status  of  aliens  during  their 
removal  proceedings,  this  regulation  can 
mandate  that  government  officials  detain 
certain  aliens  during  their  removal  proceed¬ 
ings.  Those  who  are  detained  under  the  rule 
include  foreigners  who  have  committed 
specified  crimes  or  who  have  engaged  in  ter¬ 
rorist  activity. 

DETAINING  ALIENS  DURING 
REMOVAL  PROCEEDINGS  MUST  BE 
FOR  A  'REASONABLE'  TIME  PERIOD 

(Nezv  regulation:  66  FR  56967)  In  the  case 
Zadvydas  v.  Davis  (2001),  the  Supreme 
Court  held  that  federal  legislation  generally 
permits  detaining  aliens  who  have  been 
admitted  to  the  United  States  and  who  are 
under  a  final  order  of  removal  only  for  a 
period  reasonably  necessary  to  bring  about 
their  removal  from  the  U.S. 

LOCAL  LAW  ENFORCEMENT  ABLE  TO 
ENFORCE  FEDERAL  CIVIL  LAW  FOR 
THE  FIRST  TIME 

(Rule  change)  The  Department  of  Justice 
issued  a  final  rule  on  July  24,  2002,  which 
allows  the  Attorney  General  to  authorize 
any  state  or  local  law  enforcement  officer  to 
enforce  federal  immigration  law  during  the 
period  of  a  declared  "mass  influx  of  aliens." 
This  is  the  first  time  that  local  law  enforce¬ 
ment  would  be  authorized  to  enforce  any 
federal  civil  law. 

REGISTRATION  REQUIRED  FOR  VISI-  j 
TORS 

(New  rule:  67  FR  40581)  Published  Aug.  12, 
this  rule  implements  special  registration 
requirements  for  non-immigrants  (those  on 
tourist,  work,  student  visas,  etc.)  who  are 
from  certain  countries.  These  non-immi¬ 
grants  will  be  required  to  regularly  report  to 
INS  for  fingerprinting  and  photographs. 
The  registration  process  is  set  up  to  ensure 
that  they  comply  with  the  terms  of  their 
visas,  and  that  they  depart  the  United  States 
at  the  end  of  their  authorized  stay.  Failure  to 
register  with  the  INS  is  considered  a  criminal 
offense  under  the  regulation,  and  offenders' 
names  will  be  entered  in  the  national  crimi¬ 
nal  database.  As  a  result  of  this  system,  peo¬ 
ple  can  now  be  arrested  by  local  law  enforce¬ 
ment  for  civil  violations  of  immigration 
(CONTINUED  PAGE  6) 


Recent  Massachusetts 
Changes  Affecting 
Immigrant 
Communities 

The  Massachusetts  State 
Budget  for  2003  clearly 
affects  immigrant  commu¬ 
nities.  The  following  were 
eliminated  from  the  budget: 
State  subsidized  food 
stamps  and  cash  assistance 
for  legal  immigrants  and 
the  Citizenship  Assistance 
Program,  through  which 
many  community  based 
organizations  received 
funding  to  help  clients  with 
INS  applications.  In  addi¬ 
tion,  funding  for  the  Court 
Advisement  Bill,  legisla¬ 
tion  to  enforce  federal  law 
mandating  that  all  immi¬ 
grants  are  advised  of  the 
effect  of  their  plea  in  a 
criminal  case  on  their  immi¬ 
gration  status,  was  vetoed. 
Virtually  all  government 
funding  for  immigrants  was 
eliminated. 


What  is  MIRA? 

The  Massachusetts 

Immigrant  and  Refugee 
Advocacy  (MIRA)  Coalition 
is  a  multi-ethnic,  multi¬ 
racial  coalition  that  actively 
involves  hundreds  of  grass¬ 
roots  immigrant  organiza¬ 
tions,  human  service  agen¬ 
cies,  legal  service  providers, 
labor  unions,  religious 
organizations,  health  care 
providers,  state  and  federal 
agencies,  and  human  rights 
groups  in  cooperative 
efforts.  In  1987,  individuals 
and  organizations  con¬ 
cerned  with  preserving  th-e 
civil  and  human  rights  of 
Massachusetts's  immi¬ 
grants  and  refugees  formed 
the  coalition  because  of  the 
1986  Immigration  Reform 
and  Control  Act. 

The  coalition  strives  for 
community  empowerment 
and  leadership  develop¬ 
ment.  MIRA  works  directly 
with  local  immigrant  lead- 
ers,  helping  them  to  analyze 
public  policy  issues,  inform 
their  constituencies,  and 
mobilize  in  support  of  new¬ 
comers'  needs.  In  this  way, 
MIRA  works  to  build 
strong  collaboration  among 
diverse  communities,  and 
to  foster  locally  driven 
responses  to  the  needs  of 
immigrants  and  refugees. 
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Chief  of  Police 


The  Chief lof  Police,  under  the  direction  of  the  General  Manager,  foil  oversee 
the  personnel,  operations  and  equipment  of  the  Police  department/Droviding 
public  safety  and  law  enforcement  services  for  the  protection  of  thmcustom- 
ers  andjemployees  of  the  MBTA,  the  general  public  and  the  assets,  of  the 
Authori  y.  The  selected  candidate  will  plan  and  direct  the  activities\of  the 
departr  ent  to  preserve  peace,  protect  riders,  employees  and  property  and 
enforce  the  law.  A  bachelor's  degree,  preferably  in  criminal  justice,  business 
or  relal  <d  field,  is  required.  A  minimum  often  (101  years  of  law  enforcer! 
experit  ice,  preferably  in  an  urban  environment,  with  five  (51  yean 
comma  id  experience  is  required.  A  master's  degree  is  preferred  and  mat 
substitt  ed  for  some  of  the  work  experience.  Additional  requirements  incli 
sound  k.  owledge  of  Massachusetts  and  federal  laws  and  regulations;  knq 
edge  of  Budget  development  and/or  administration;  excellent  verbal  j 
written  communication  skills;  demonstrated  ability  to  promote  sound 
community  relations;  a  keen  understanding  of  multicultural  issues;  experi¬ 
ence  in  a  Heavily  unionized  environment;  the  ability  to  be  on  call  twenty-four 
(241  hours  Pday,  seven  (71  days  per  week;  the  ability  to  pass  a  formal  Firearms 
test;  and  the\bility  to  manage  and  work  effecttvely-uajli  a  diverse  workforce. 
Further,  this  position  requires  a  valid  gun  permit,  a^ali^dfiver's  license  and 

include:  (nowt- 


ution  requires  a  valid  gun  permit,  < 
an  Emergency'Erst  Responder  license.  Other  required  sb 
mdmgbmgk^messing^spreadSheet,  presentation  and  i 
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For  more  information  visit:  www.mbta.com 


School  Year  2002-2003 

Technology  Vacancies 


^ FOCUS 
'On  Children 

Boston  Public  Schools 


Office  of  Information  Services 
•  Service  Representative  (2  positions) 

•Help  Desk  Coordinator 
•Application  Developer 
•Data  Warehouse  Specialist 
•Network  Security  Specialist 
•Implementation  Specialist 
•Information  Services  Planner 

The  application  process  is  outlined  on  the  BPS  website 
www.boston.kl2.ma.us  under  "Human  Resources".  The  application 
deadline  for  these  positions  is  September  2 7,  2002. 

All  of  these  positions  have  highly  competitive  salaries  and  excellent 
benefits. 


Tilt’  Boston  Public  Sclux)h  is  an  affirmative  action/equal  opportunity  employer 
that  actively  seeks  applications  from  candidates  of  color,  women  and  all  candidates 
committed  to  our  focus  on  children. 


www.boston.kl2.ma.us 


ARLINGTON 
PUBLIC  SCHOOLS 
OPENINGS  2002-2003 

HIGH  SCHOOL 

Instructional  Technologist 
Foreign  Language  -  Spanish 
(Nov/2002) 

MIDDLE  SCHOOL 
Guidance  Counselor  Music  (.7) 
English  (.5) 

Clerical  (Civil  Service 
Qualified)  -  Elem.  School 

SPECIAL  EDUCATION 

Diagnostic  Evaluator  (.7) 
Milieur  Counselor 

ELEMENTARY 

ESL  Tutor  (PT) 

Spanish 

Send  Cover  Letter,  Resume, 
CERT#  to:  Gus  Martinson,  HR 
officer  (Code  #SAM)  Arlington 
Public  Schools,  P.  O.  Box  167, 
Arlington,  MA  02476 
Preliminary  Application  Form 
and  Job  Descriptions  can  be 
found  at: 

http://www.arlim>ton.k  1 2.ma.us 

Fax:781-316-3509 
Arlington  is  an  EOE  and 
encourages  MINORITY 
CANDIDATES  to  apply.  You  are 
invited  to  Self-Identify 
Race/Ethnic 


(617) 
426- 
9492 
Ext.  207 


Website  Coordinator/ 
Associate  Director 


PT  position  responsible  for  maintenance  management  and  ongoing 
development  of  MNA  website  (www.massnurses.org)  in  concert  with 
our  mission  and  objectives. 

Requirements  include  strong  written  and  communication  skills;  BA  and 
2  +  years  experience  in  website  design  and  maintenance;  experience  with 
HTML,  JavaScript,  MS  Office  and  database  management;  working 
knowledge  of  QuarkXPress,  PageMaker,  Illustrator  and  Photoshop;  ban¬ 
ner  ads,  stream  ing  video/audio  and  shockwave  preferred. 

Salary  and  benefits  commensurate  with  experience  and  prorated  with 
PT  hours.  Apply  by  Oct.  21st  to: 

David  Schildmeier,  Massachusetts  Nurses  Association 
340  Turnpike  St.,  Canton,  MA  02021-2711  Tel:  781-830-5717 
Fax:  781-821-4445  or  email:  dschildmeierig  mnam.org 
MNA  is  an  AA/EEO  employer. 


MNA: 


Massachusetts 
Nurses  Association 


Volunteer 
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Brookline  Public  Schools 


IMMEDIATE 

OPENINGS 

.85  Literacy  Specialist 
(Reading)  Gr.  5-6 
.5  Learning  Center  K-3 
.5  Remedial  Math/Elem. 
Special  Education 
Aides 

Substitute  Teachers 
Substitute  Nurses 

Send  cover  letter,  resume  and  3  let¬ 
ters  of  recommendation  to: 

Stephen  J.  Barrasso,  Acting 
Director  of  Human  Services, 

333  Washington  St.,  Brookline,  MA 
02445;  Fax:  617-730-2108. 
www.brookline.mec.edu 
An  Affirmative  Action/Equal 
Opportunity  Employer 


Part  Time/Full  Time 
Day  or  Night 
Flexible  Hours  Poss. 
No  Experience  Nec. 
$12 


ADVERTISE 
IN  SAMPAN 
CALL  (617) 
426-9492, EXT. 
206 


Massachusetts  Teachers  Association 


REGIONAL  MANAGER 
AFFILIATE  SERVICES 


The  Massachusetts  Teachers  Association  (MTA)  is  seeking  qualified 
applicants  for  the  position  of  Regional  Manager  in  their  Northeast  Regional 
Office  located  in  Lynnfteld.  The  Regional  Manager,  acting  under  Director  of 
Affiliate  Services,  supervises  the  staff  in  the  Northeast  Office  and  develops 
and  administers  programs  to  promote  and  deliver  the  full  rangeofMTA/NEA 
services  to  affiliated  local  associations  and  members. 

Candidates  must  demonstrate  the  ability  to  work  in  a  positive,  creative 
and  productive  manner  with  both  staff  and  elected  leaders  to  develop  and 
implement  programs  and  long  range  plans. 

Applicant  must  have  a  minimum  of  five  years  experience  in  representing 
unions  in  public  sector  collective  bargaining,  i.e.  contract  negotiations, 
contract  administration  and  arbitration.  Qualifications  also  require  a 
Bachelor's  degree,  Masters  degree  preferred;  well-developed  written  and 
verbal  skills  and  effective  public  speaking. 

Personal  transportation  is  necessary.  The  position  requires  long  hours, 
weekend  work  and  statewide  travel. 

The  MTA  offers  a  competitive  employee  benefits  package.  Salary  to 
commensurate  with  experience. 

Please  mail  or  fax  your  resume  together 
with  a  relevant  writing  sample  to: 

Human  Resources,  20  Ashburton  Place, 

Boston,  MA  02108  or  via  fax  to  617-725-4287. 
Applications  must  be  submitted  by 
Monday,  September  16, 2002. 

MTA  is  an  Equal  Opportunity  Employer. 
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Bilingual  Program  Assistant/Family  Worker 

Needed  in  the  Family  Childcare  Program  of  a  Chinatown 
multi-service  agency. 

Responsibilities;  work  with  families  and  providers, 
children  enrollment,  provide  technical  assistance,  assist  in 
program  events,  translation  &  office  duties. ' 
Qualifications:  high  school  diploma  (w/Degree 
preferred),  at  least  1  yr.  community  work  experience, 
good  communication  and  organization  skills,  ability  to 
work  well  w/adults,  bilingual  Eng./Chinese  (Cantonese  & 
Mandarin),  basic  computer  skills.  Excellent  benefits. 
Letter  and  resume  to:  BCNC  Hiring-FCC 
885  Washington  St., 

Boston,  MA  02111 


More  help  wanted  on  Chinese  page  2 


UMass  Boston 


Training  Specialists 

-  The  UMass  Boston  Institute  for  Community  Inclusion  Depart¬ 
ment  currently  has  two  Training  Specialist  positions  available: 
Conduct  training  and  technical  assistance  that  will  result  in  the 
establishment  of  linkages  between  Community-based  Minority 
Organizations  and  the  One  Stop  Career  Centers.  The  goal  of 
training  and  technical  assistance  activities  is  to  ultimateTy  increase 
the  use  of  One  Stop  Centers  by  members  of  culturally  diverse 
communities.  The  target  audience  of  project  activities  are  staff  o(. 
the  One  Stop  Career  Centers  and  faith  and  community-based 
organizations  throughout  Massachusetts.  This  is  a  full-time,  one 
year,  fully  benefited  position.  This  individual  will  join  the 
Community  Capacity  Building  Team  at  the  ICI,  which  is  dedicated 
to  assisting  grassroots  community,  and  faith-based  organizations  to 
develop  their  organizational  capacity,  enhance  services  and  com¬ 
pete  for  funds.  The  pnmary  focus  of  the  team's  efforts  is  to  enhance 
that  capacity  of  CBMOs  to  support  individuals  with  disabilities. 
Qualifications:  BA  (MA  preferred)  in  human  services  management, 
education,  business  or  a  related  field.  Experience  in.  conducting  train¬ 
ing  and  technical  assistance  for  various  adult  learning  styles;  managing 
or  directly  serving  Community-based  Minority  Organizations  and  assist¬ 
ing  culturally  diverse  populations  and/or  workforce  development  sys¬ 
tems  with  an  emphasis  on  One  Stop  Career  Centers.  Excellent  commu¬ 
nication  and  problem  solving  skills.  Familiarity  with  White  House 
Initiative  on  Faith  and  Community-Based  Initiatives  and  Workforce 
Investment  Act,  in  addition  to  grant  applications  and  development. 
Experience  in  curriculum  development  and  the  capacity  to  respond 
appropriately  to  a  wide  variety  of  cultures  and  approaches  to  service  and 
inclusion.  Willingness  and  the  ability  to  travel  in  Massachusetts  required. 
Women,  individuals  with  disabilities  and  minorities  are  strongly  encouraged 
to  apply.  Send  resume,  cover  letter  and  names,  addresses  and  telephone 
numbers  of  three  references  to:  UMass  Boston,  Human  Resources,  Search 
465,  100  Morrissey  Blvd.,  Boston,  MA  02125.  Salary  commensurate  with 
experience  and  qualifications.  Application  closing  date  is  10/1/02. 

Visit  www.umb.edu  for  rT  .  .  . 

more  information.  '  University  Of 

Massachusetts 
Boston 


.An  Equal-Opportunity, 
Affirmative  Action, 

Title  IX  employer 
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MTA  Benefits,  Inc. 


RECEPTIONIST/CLERK 


The  Receptionist/Clerk  provides  typing  and  clerical  support,  oper¬ 
ates  the  switchboard,  maintains  file  records,  responsible  for  all 
incoming  mail  and  its  distribution  within  the  MTAB  division  and 
greets  and  directs  visitors.  The  candidate  should  have  accurate 
keyboarding  skills  of 45-60wpm  and  excellent  communication  skills. 

Our  office  is  located  on  Beacon  Hill  convenient  to  the  MBTA. 

We  offer  an  exceptional  salary  and  fringe  benefits  package,  including 
tuition  reimbursement. 

Send  or  fax  your  resume  to: 

Director  of  Human  Resources 
Massachusetts  Teachers  Association 
20  Ashburton  Place,  Boston,  MA  02108 
Fax:  617-725-4287 

An  Equal  Opportunity  Employer 


Massachusetts  Teachers  Association 


CONSULTANT 


The  MT  A  is  seeki  ng  candidates  for  a  full-time  position  of  Labor  Relations 
Consultant  for  the  Western  Regional  Office.  The  Consultant  works 
closely  with  our  local  teachers  associations  negotiating  contracts  and 
enforcing  collective  bargaining  agreements.  Other  important  require¬ 
ments  are  experience  in  membership  and  political  organizing;  excellent 
interpersonal  and  advocacy  skills;  effective  speaking  and  writing  skills; 
familiarity  with  computer  applications;  and  a  willingness  to  travel  and 
work  nights  and  weekends.  A  Bachelor’s  degree  is  required;  a  Master's 
degree  is  preferred.  MTA  offers  an  excellent  salary  and  fringe  benefit 
package.  Please  fax  your  resume  by  September  30, 2002. 

Human  Resources 
Massachusetts  Teachers  Association 
20  Ashburton  Place,  Boston  MA  02108 
Fax:  617-725-4287 

MTA  is  an  Equal  Opportunity  Employer. 


Activity  Director 

Beacon  Residential  Management  is  seeking  a  Part-time 
Activity  Director  for  our  Brockton  apartment  complex. 
This  enrgetic  person  must  have  good  interpersonal  skills, 
be  creative  and  a  self-starter.  1-2  years  minimum 
experience  with  planning  and  organizing  activities  is 
necessary.  Must  have  a  vehicle.  Flexibility  with  hours  is 
necessary.  We  offer  a  competitive  salary  and  excellent 
benefits.  Must  successfully  pass  a  pre-employment 
alcohol/drug  screening  test  and  background  checks.  Please 
submit  your  resume  or  complete  an  application: 

.  Chatham  West  Assocates 

202  Chatham  West  Drive,  Brockton,  MA  02301 
An  Equal  Opportunity  Employer 
508-580-1404 
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New  York,  New  York 

To  save  time  I  stepped  out  from  the  rear  stairs  of  the  Logan-LaGuardia  shuttle.  It  was  late  October  2001.  Outside,  a  cool  and 
sunny  autumn  morning  made  for  a  nice  arrival  in  New  York.  The  next  day  would  be  Halloween.  Not  trick  or  treat,  but 
death  and  mourning  hover  all  around  —  everywhere. 

After  seven  unemployed  weeks,  it  felt  right  to  come  back  to  work  in  the  City.  In  my  heart  New  York  has  always  been 
special.  At  a  dock  here  over  30  years  ago,  after  all,  was  where  I  got  off  the  boat  as  a  brand  new  Stateless  immigrant.  That  fateful 
morning  I  was  met  first  by  the  Statue  of  Liberty.  She  held  high  her  torch  of  enlightenment.  She  --  Mother  of  Exiles,  the  poet  Emma 
Lazarus  called  her  ~  was  my  welcoming  sight  of  America.  That  exciting  arrival,  soaking  in  the  view  from  the  deck,  was  my  initia¬ 
tion  to  all  things  American. 


As  I  recall,  I  can  still  feel  the  boat  sailing 
leisurely  up  the  busy  Hudson  River.  The 
unfolding  shoreline  widening,  there  was 
much  to  see.  The  lower  Manhattan  skyline 
came  into  full  view.  The  world's  tallest 
Twin  Towers,  designed  by  the  Japanese 
architect  Minoru  Yamasaki,  were  steel 
skeletons  still  under  construction.  The 
towers,  which  were  making  news  around 
the  globe,  would  be  completed  in  1972  and 
1973  and  would  be  named  the  World  Trade 
Center. 

The  World  Trade  Center  is  now  a  mem¬ 
ory.  A  year  has  gone  by  quickly  after 
September  11,  2001.  Since  that  October 
morning  when  I  first  went  back  to  work, 
the  mood  in  New  York  has  been  somber. 
For  New  Yorkers,  the  deafening  explosions 
on  9.11  are  not  a  topic  for  casual  conversa¬ 
tion,  for  they  will  not  forget.  Downtown 
and  uptown,  the  city  sound  is  more  quiet, 
the  pace  slower,  and  the  people  gentler. 
Stretches  of  streets  and  sidewalks  are  less 
crowded.  Where  the  Towers  once  stood, 
there  is  now  a  wide  pit  --  deep,  vulgar, 
large,  tragic,  hallowed.  To  see  this  pit  -  a 
brief  walking  distance  from  New  York's 
Chinatown  —  is  to  realize  that  there  is  much 
about  life,  about  humanity,  that  I  still  need 
to  learn.  At  this  pit  of  spite  that  killed  2,801 
persons  from  around  the  world,  I  could  not 
help  but  be  pulled  into  the  silence  of  the 
gathered  crowd. 

A  full  year  of  deep  mourning  —  domes¬ 
tic,  community,  national,  and  global  --  has 
now  come  to  an  anniversary.  According  to 
Asian  customs  the  time  has  come  to  shed 
grief:  formally,  publicly,  and  ritually.  I  find 
comfort  in  my  own  familiar  traditions.  It  is 
time  to  heal  die  debilitated  emotions  in  our 
hearts  brought  on  by  death.  It  is  time  to 
right  the  shattered  sensibilities  in  our 
minds  brought  on  by  destruction.  A  bright 
new  beginning  for  families  and  nations  is 
the  aim. 

According  to  a  Confucian  code,  the  time 
has  arrived  to  wear  the  color  red  -  symbol¬ 
izing  life,  joy,  passion,  blood,  celebration.  I 
believe  this  ritual  encourages  families  to 
put  an  aggrieved  self  back  into  a  positive 
and  healthy  perspective.  Preserving  vitali¬ 
ty  and  optimism  of  good  health  for  public 
institutions  and  private  citizens  is  the  aim. 

According  to  the  Buddhist  beliefs,  after 
one  year  of  honoring  the  dead  is  the  time  to 
reflect  on  the  beauty  of  life.  This  reflection 
gives  security  and  trust  to  the  living  in 
order  to  cherish  all  sentient  creatures  in  our 
impermanent  material  universe.  1  find  that 
this  philosophy  gives  me  confidence  to  live 
my  life  generously  among  family  and 
friends  by  accepting  death  as  inevitable 
and  by  preventing  destruction  that  is  cycli¬ 
cal. 

According  to  the  Hindu  custom,  an 
anniversary  is  a  time  to  let  go  of  the  dead 
on  their  own  afterlife  journey.  The  separa¬ 
tion  is  believed  to  assist  the  people  in  an 
imperfect,  mundane  world  to  be  released 
from  the  cycles  of  guilt  and  blame  so  that 
everyone  may  move  forward  on  a  fulfilling 
pilgrimage  here  on  Earth.  Reading  the 
Veda,  the  Hindu  book  on  sacred  knowl¬ 
edge,  I  have  learned  that  to  end  a  period  of 
grief  and  sorrow  is  a  time  to  cleanse  the 
false  thinking  that  causes  human  miseries. 
It's  an  individual  responsibility  and  helps 
achieve  spiritual  freedom  for  all  living 
souls. 


Colonial  Practices 

Healing  grief  also  requires  an  under¬ 
standing  of  history.  On  living  and  dying, 
on  ecstasy  and  grief,  on  patriotism  and 
betrayal  -  four  generations  in  my  family  are 
now  scattered  around  the  world  and  have 
seen  traumatic  changes  with  our  basic  cul¬ 
tural  ways  of  existence.  My  life  in  the 
United  States  is  a  daily  reminder  of  that 
ongoing  post-colonial  frenzy,  now  moved 
into  a  post-9.11  age,  of  nation  building. 
The  political  irony,  which  is  a  trauma,  is 
that  with  the  breaking  up  of  more  families, 
in  my  own  case  the  shattering  of  the  "four 
generations  harmonious  under  one  roof" 
Chinese  value  and  lifestyle,  the  values  of 
unity  such  as  faithfulness,  patriotism,  and 
nationalism  all  become  less  meaningful. 
For  myself,  they  were  all  destroyed  in  one 
sweep.  In  fact,  the  call  for  all  such  senti¬ 
ments  is  nerve  wrecking  for  me  for  it  stirs 
my  deep  seated  anger  and  rage.  I  am  learn¬ 
ing  that  when  a 
value  of  fidelity 
for  family  har¬ 
mony  is  shat¬ 
tered,  all  other 
values  become 
experimental: 
temporary 
like  I  am  at  a 
wine  tasting, 
instantly  learn¬ 
ing  to  taste  the 
flavor,  recog¬ 
nize  the  bou¬ 
quet,  all  the 
while  manag¬ 
ing  and  pre¬ 
tending  to  be 
sober.  After 
watching  a  year 
of  patriotic  nationalistic  and  faithful  fervor 
of  the  post-9.11  emotional  outpourings,  I 
feel  now  more  convinced  that  there  is  no 
substitute  for  a  family's  loss. 

Cultural  changes  for  people  among  my 
family  and  friends  have  been  traumatic 
with  or  without  the  acts  of  violence.  To 
cross  established  cultural  boundaries,  will¬ 
ingly,  forced,  or  by  birth,  usually  leaves  a 
sense  of  shock.  This  shock  can  be  as  simple 
as  in  seeing  a  Chinese  face  speaking 
English.  He  wears  suit  and  tie  at  work,  and 
later  a  sarong  at  home.  It  can  be  as  com¬ 
plex  as  the  post-colonial  legal  creation  in  a 
take-it-or-leave-it  pride  of  nationality.  In 
my  short  lifetime,  unexpectedly  outliving 
the  World  Trade  Center,  I  have  gone 
through  four  different  citizenships,  which 
mean  nationalities.  My  former  identity  of 
having  been  Stateless,  a  free  man  to  myself, 
has  made  me  question  all  invented  condi¬ 
tions  of  nationality.  I  am  more  sensitive 
than  most  people  to  a  reality  of  no  national 
or  cultural  rules  that  support,  understand, 
or  incorporate  the  global  trend  of  changing 
nationality  that  is  as  increasingly  popular 
as  the  changing  of  ethnic  fashion. 

Most  of  the  time,  none  of  us  can,  or  will, 
openly  acknowledge  cultural  shock.  It  is 
easier  to  block  it.  But  a  trauma  to  the  mind 
does  register.  A  sense  of  trauma  is  always 
there.  Time,  together  with  the  instinct  for 
survival,  have  ways  of  burying  the  feel¬ 
ings,  the  causes,  and  the  influences  of  cul¬ 
tural  shock.  I  have  seen  cultural  shock 
buried  in  chores,  behind  smiles,  or  under¬ 
neath  quiet  acquiescence.  For  at  least  two 
hundred  years,  this  sensation  of  trauma 
along  with  its  political  exploitation  has 


been  influential  in  the  cultures  of 
Afghanistan,  Cambodia,  China,  Corea, 
India,  Indonesia,  Japan,  Myanmar, 
Pakistan,  and  Vietnam,  to  name  a  few.  The 
Semitic  men  of  multiple  nationalities  who 
piloted  the  four  planes  of  destruction  have 
now  opened  up  for  redress  this  world-wide 
trauma  of  multiple  cultural  personalities 
and  allegiances. 

I  can  relate  to  the  hostility  of  9.11  as  a 
dense  expression  of  rage  felt  by  those  who 
feel  culturally  damaged  and  personally 
violated  from  confused  social  and  racial 
problems.  This  rage  has  been  universal.  It 
would  be  wrong  to  hold  a  one-sided  view 
of  the  hostility  as  Arab  rage,  or  Islamic 
revenge,  or  as  Allah's  fury.  It  is  simplistic 
to  say  the  Arabs  are  jealous.  Social  damage 
and  human  violation  happen  not  only 
across  the  Atlantic  or  the  Pacific  but  also 
here  at  home  as  well.  9.11  shows  that 
Americans  are  also  victims  of  a  shallow 
and  reckless  disregard  built  into  commer¬ 
cial,  religious, 
and  financial 
homogenesis. 
The  successful 
building  of  a 
growing  middle 
class  in  the  West, 
irrelevant  to  a 
global  majority, 
appears  to  be 
more  threatening 
to  the  U.S.  and  to 
the  world.  The 
World  Trade 
Center  and  the 
Pentagon  became 
targets  from  pro¬ 
longed  cultural 
rage,  unfortu¬ 
nately.  One  rea¬ 
son  is  that  public  and  private  institutions  in 
United  States  misused  economic  strength 
and  military  might  during  the  last  century 
to  maintain  the  disastrous  Westernization 
forces  in  a  global  political  era  of  post-colo¬ 
nial  cultural  reconstruction.  An  example  is 
the  failed  Vietnam  War.  When  U.S.-led 
refugee  and  humanitarian  aids  have  more 
political  strings  attached  to  simple  relief 
from  hardships  that  are  hungrily  sought 
after,  what  can  be  less  torturous  and 
unjust?  Americans  are  now  formally 
inducted  to  right,  at  home  and  abroad,  cen¬ 
turies  of  Europe's  failed  colonial  ambitions 
that  abused  cultural  diversity  trampling  on 
racial  and  religious  differences. 

Columbus  Park 

In  New  York,  during  the  past  year,  I 
enjoy  visiting  Columbus  Park  locat¬ 
ed  south  of  Canal  Street  between 
Mulberry  and  Bayard  in 
Chinatown.  This  is  an  ideal  com¬ 
munity  space  to  reflect  on  the 
meanings  of  trauma  from  cultural  change. 
Here,  a  visitor  sees  a  seamless  transition  of 
cultures,  American  and  Chinese. 

Snug  among  the  halls  of  justice,  the 
financial  and  municipal  buildings,  the 
buzzing  immigrants'  enterprises,  and  the 
multi-million  Chinese  funeral  businesses, 
this  Park  stands  for  neglect,  poverty,  and 
decay.  The  bare  social  contradictions  in 
Columbus  Park  are  very  much  New  York, 
American,  international.  The  problems  of 
local  social  programs  showing  mixed 
results  from  cultural  engineering  of  the 
past  century  are  obvious  among  the  young 


and  old  Chinese  faces. 

World  troubles  from  cultural  treachery 
and  political  betrayal  intersect  in  this  Park, 
about  15  minute's  subway  ride  from  the 
United  Nations.  Life  goes  on  calmly  here 
though,  as  if  international  and  domestic 
uprisings  are  of  no  concern.  I  have  to  look 
beyond  appearances  to  find  the  concerns. 
Fortune  tellers,  palmists,  and  Feng  Shui 
diviners  do  a  brisk  business  here.  They 
have  economic  plans  and  political  views 
shaped  by  social  backgrounds  of  their  own. 
Under  the  tall  shadows  of  the  City's  legal 
institutions,  with  a  smoky  incense  stick  in 
their  center,  a  group  of  women  with 
streaming  tears  commune  through  a  spiri¬ 
tual  medium  with  loved  ones  from  the 
dead  world.  On  the  sidewalk,  a  group  of 
elderly  red-eyed  ladies,  squatting  around  a 
portable  recorder,  listens  to  taped  sorority 
songs  of  lamentation.  Grandmothers, 
some  with  grandchildren  in  tow,  pass  their 
hours  at  the  many  card  tables.  In  the  early 
morning,  large  groups  of  middle  aged 
women  perform  their  Tai  Chi  or  chi-gong 
exercises  move  gracefully,  exuding  sexual 
vitality,  to  classical  Chinese  music. 

The  men  sit  among  themselves,  ignore 
the  women,  watch  the  people,  and  keep 
busy  doing  what  they  enjoy  the  most.  The 
gambling  tables  appear  to  be  the  most  pop¬ 
ular.  Many  are  reading  their  newspaper. 
Some  sit  very  still  with  blank  looks:  preoc¬ 
cupied.  Some  are  having  animated  politi¬ 
cal  conversations.  These  men  most  likely 
are  upset  to  hear  that  the  New  York  branch 
of  the  Hong  Kong  Bank  of  China  got  fined 
$20  million  for  fraudulent  loans  or  that 
Mayor  Giuliani  at  the  City  Hall,  a  few 
blocks  away,  made  over  $6  million 
between  September  2001  and  January  2002. 
But  for  these  men,  the  financial  world,  like 
Wall  Street,  is  at  a  distance  much  further 
than  Lincoln  Center  uptown,  where  tuxe- 
doed  men  and  gowned  ladies  made  their 
appearance  at  fundraising  musicals.  Right 
here  in  New  York,  many  of  the  Park's  men, 
and  their  families,  have  missed  the  boat  in 
their  pursuit  of  the  American  Dream. 

Judging  from  the  elaborate  funerals 
parading  down  Mulberry  Street,  it  appears 
that  some  Chinatown  families  are  thriving 
in  their  pursuit  of  the  American  Dream. 
The  funeral  parade  with  Chinese  and 
Western  marching  bands,  lanterns,  ban¬ 
ners,  costumed  mascots,  loud  weeping 
mourners,  videographers,  and  police 
escorts  wind  down  the  streets  towards  the 
growing  Hokkien  Chinese  neighborhood 
on  East  Broadway.  By  my  rough  estimate, 
six  figures  funeral  parades  pass  Columbus 
Park  weekly.  It's  a  revelation  that  certain 
Chinese  custom  do  not  change.  At  the  East 
Broadway  Mall,  tucked  under  the 
Manhattan  Bridge,  close  to  the  park  where 
the  walking  mourners  get  into  their  limou¬ 
sines,  it  is  a  self-contained  world.  Here,  a 
Chinese  who  can't  speak  the  Fujiao  or 
Mandarin  dialect  is  an  outsider.  Inside, 
women  wait  in  line  to  see  their  fortune 
teller,  angry  men  yell  and  barter,  and 
young  brides  and  grooms  in  rented  wed¬ 
ding  costumes  celebrate  marriages  for 
themselves,  freely  among  themselves, 
without  the  supervision  of  a  single  elder  in 
attendance. 

Watching  and  learning  from  a  bench  in 
Columbus  Park,  I  tell  myself:  Let  go  of 
grief.  Embrace  happiness.  Life  is  free.  I 
am  living.  Today. 

--  Fred  Chin 
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LETTERS  TO  THE  EDITOR 

September  17,  2002 
Dear  Sampan  Editor 

I  would  like  to  thank  all  of  the  members  of  the 
Chinatown  community  who  took  an  interest  in  the 
development  process  of  Liberty  Place,  and  express 
my  appreciation  for  the  time  and  effort  that  was 
spent  reviewing  our  housing  development.  The 
final  design,  and  the  creation  of  66  affordable,  low- 
income,  and  subsidized  apartments  were  the  result 
of  hundreds  of  hours  of  meetings  with  many  sec¬ 
tors  of  the  Chinatown  community  as  well  as  the 
City  of  Boston. 

September  is  traditionally  a  time  for  new 
beginnings,  and  as  we  move  forward,  I  would  like 
to  hear  from  interested  parties  how  Charles  E. 
Smith  Residential  can  best  become  a  vital  and 
important  neighbor  in  Chinatown.  We  would  like 
to  create  a  dialogue  with  community  members, 
which  would  help  us  better  understand  their  goals 
for  the  Chinese  community  in  Boston,  and  be  sup¬ 
portive  of  Chinatown' s  cultural  identity. 

We  will  be  contacting  local  organizations  and 
individuals  who  have  already  been  part  of  this 
process,  and  invite  others  to  contact  us  at  the  e- 
mail  address  listed  below  so  that  we  can  move  for¬ 
ward  together  for  a  safe  and  vibrant  Chinatown. 
Sincerely, 

Stephanie  Wasser 

Charles  E.  Smith  Residential 

SWasser@LibertyPlaceBoston.com 


Vietnamese  restaurant  Pho  59 
Celebrated  its  grand  opening  on  Sept.  17. 
City  Councilor  James  Kelly  attended  the 
event,  helped  cut  the  red  ribbon  (left 
photo)  and  enjoyed  some  of  the  new 
restaurant's  food  (right  photo).  He  also 
proved  his  ability  to  successfully  use 
chopsticks.  Mary  Nguyen,  who  came 
from  Vietnam  about  20  years  ago,  started 
the  restaurant.  Nguyen  said  the  food  she 
makes  is  "good,  healthy  and  at  a  low 
price."  When  asked  about  how  she  felt 
starting  Pho  59,  she  said  she  loves  to 
cook  and  she  loves  to  work.  "I  can't 
stand  just  sitting  around,"  she  said. 


Pho  59  is  at  8  Kneeland  St.,  Boston . 
Call  (617)  357-5536. 
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laws. 

Pending  Legislation 

Some  of  the  pending  law,  rule  and  policy 
changes  include  the  following: 

>A  DATA  COLLECTING  SYSTEM  FOR  NEW 

comers  is  in  proposal.  INS  would  like  to 
start  an  entry-exit  control  data  system  and 
develop  biometric  and  tamper-proof  iden¬ 
tifications.  If  implemented,  the 
Department  of  State  would  have  access  to 
criminal  history  databases  and  expand 
data  collecting  and  reporting  requirements 
for  student  visas. 

>A  PROPOSED  LAW  WOULD  GIVE  SOME  IMMI¬ 
GRANTS  A  SECOND  CHANCE  TO  STAY  IN  THE 
U.S.  A  proposed  bill  would  expand  the 
limited  due  process  available  to  immi¬ 
grants  under  the  19%  immigration  laws. 
The  bill  would  allow  for  a  limited  number 
of  long-term  legal  permanent  residents, 
who  have  committed  certain  crimes  and 
who  are  subject  to  mandatory  removal 
under  the  1996  immigration  law,  to  apply 
for  "cancellation  of  removal"  before  an 
Immigration  Judge. 

>STUDENTS  WOULD  GET  a  CHANCE  AT  LEGAL 


(CPA  CONTINUED  FROM  PAGE  2) 
ers  —  mostly  Chinese  women  --  were  laid 
off  when  P&L  and  Beverly  Rose 
Sportswear  closed.  The  CPA  helped  the 
workers  by  creating  a  support  group  for 
them,  fighting  for  extended  health  cover¬ 
age  and  eventually  securing  the  first  bilin¬ 
gual  retraining  programs  in  New 
England. 

"I  feel  very  proud  that  the  CPA  has 
been  organizing  for  the  undeserved," 
Lowe  said. 

Some  of  the  group's  accomplishments 
over  its  quarter  of  a  century  include  orga¬ 
nizing  tenants  of  Warrenton  Street  to  win 


RESIDENCY  UNDER  A  PROPOSED  BILL.  A  pro¬ 
posed  bill  would  allow  states  to  determine 
who  is  eligible  for  in-state  tuition  rates, 
and  grant  permanent  residency  to  undocu¬ 
mented  students  who  have  graduated 
from  high  school,  been  in  the  U.S.  for  at 
least  five  years,  and  have  'good'  character. 

>  Reworking  INS.  There  are  several  bills 
pending  that  propose  different  methods  of 
restructuring  the  INS,  most  call  for  divid¬ 
ing  INS  into  two  bureaus. 
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compensation  and  replacement  housing 
after  a  five  year  anti-eviction  campaign  in 
the  1980s;  helping  laid  off  workers  from 
Andy's  Sportswear  fight  for  English  as  a 
Second  Language  and  job  training  pro¬ 
grams;  publishing  the  first  Chinese  and 
English  booklets  on  workers'  rights  in 
New  England;  working  with  former  wait¬ 
ers  of  Dynasty  Restaurant  to  organize  the 
first  labor  picket  in  Boston's  Chinatown 
and  win  $14,000  in  unpaid  back  wages; 
organizing  Lei  Jing  construction  workers 
to  get  $30,000  in  unpaid  back  wages;  con¬ 
ducting  a  voter  registration  and  education 
drive  that  help  register  409  voters,  and 


working  with  200  Power-One  electronics 
workers  to  organize  for  improved  sever¬ 
ance  packages  and  access  to  job  training. 

Still,  Louie  remembers  the  CPA's  small 
start.  "People  laughed  at  us  when  we 
started,"  he  said.  "But  we  were  not  there  to 
make  a  name  for  ourselves... We  really 
wanted  to  help  and  I  think  we've  won  the 
trust  of  a  lot  of  people.  I'm  happy  where 
we're  at  and  that  we  have  come  so  far  and 
I  look  forward  to  another  25  years." 

Below:  Left  is  a  protest  for  Power  One  workers 
and  right  is  a  protest  for  Dynasty  Restaurant 
workers. 


(The  following  letter  is  in  response  to  a  story  about 
the  CCBA’s  near  auction  last  month.  The  CCBA 
had  lost  a  court  case  in  which  it  was  ordered  to  pay 
back  loans  to  another  Chinatown  group,  the 
Kwong  Kcnv  Chinese  School.  The  CCBA  appealed 
the  case  twice  and  lost  each  time.  Because  the 
CCBA  waited  so  long  to  pay  off  the  court-required 
amount,  the  sheriffs  office  put  the  building  up  for 
auction.  Days  before  the  auction,  the  CCBA 
secured  a  loan  to  pay  off  the  about  $500,000  debt.) 


Thank  you  for  reporting  about  the  near  auction  of 
the  CCBA  Building.  Even  at  this  late  stage,  the 
truth  of  the  evidence  (of  the  Kwong  Kcnv  Chinese 
School  V.  the  CCBA)  is  yet  to  be  known...  I  believe 
that  the  Kwong  Kow  Chinese  School  was  a  part  of 
the  CCBA,  and  that  the  CCBA  never  owed  the 
school  the  money  it  alleges  that  the  CCBA  owed. 
As  I  pointed  out,  $12,000  was  ordered  paid  to  the 
Kwong  Kow  Chinese  School  and  destined  to  go  to 
the  CCBA,  because  the  CCBA  was  not  registered 
as  a  non  profit  then.  Also,  the  CCBA  and  school 
shared  the  same  president  in  the  1980s,  the 
Chinese  Board  Meeting  Minutes  so  show. 

As  far  as  the  Boston  Chinatown  Neighborhood 
Center's  tenancy  at  the  CCBA's  building  is  con¬ 
cerned,  the  agency  would  not  have  faced  eviction, 
even  if  the  building  were  auctioned  off,  the  lease  so 
confirmed. 

Very  Truly  Yours, 

Gerald  Heng,  CCBA  Board  Selected  CEO  and 
Chairman 

(This  letter  was  edited  for  clarity  and  length.) 


Dear  English  Editor: 
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How  to  the  Credit  Card  Right  For  You 


Credit  Card  Checklist 


Everyone  gets  those  letters  in  the  mail. 
"Apply  now"  reads  the  writing  on  the 
envelope.  Inside  is  an  application  to  sign 
up  for  a  new  credit  card.  As  convenient  as 
the  application  might  be,  you  should  know 
that  there  are  choices.  And,  you  should 
know  that  some  credit  card  plans  are  bet¬ 
ter  than  others.  So,  before  you  sign  up  for 
a  card,  read  here  about  what  to  look  for  to 
make  a  money-saving  decision. 

First,  when  you're  looking  for  a  credit 
card,  consider  the  costs  and  terms;  they 
determine  how  much  you  pay  for  the  priv¬ 
ilege  of  borrowing  cash  from  the  credit 
card  company.  Compare  the  costs  and 
terms  of  different  cards  to  find  the  plan 
that  best  fits  your  spending  and  repayment 
habits.  Do  you  pay  your  entire  bill  each 
month?  Or  do  you  usually  carry  over  a  bal¬ 
ance?  Matching  the  credit  card  plan  to 
vour  needs  could  save  money. 

Key  costs  and  terms  to  consider  are  the 
annual  percentage  rate  (APR)  for  goods 
and  services  and  cash  advances,  the  annu¬ 
al  fee,  and  the  grace  period.  Also  compare 
cash-advance  fees,  late-payment  charges, 
and  over-the-limit  fees. 

Credit  Card  Interest  Rates 

Credit  card  issuers  offer  three  types  of 
rate  plans:  fixed-rate,  tiered-rate  and  vari¬ 
able-rate  plans. 

The  interest  rate  on  a  fixed-rate  credit 
card  plan,  though  not  explicitly  tied  to 
changes  in  another  interest  rate,  also  can 
change  over  time.  The  card  issuer  must 
notify  you  before  the  "fixed"  interest  rate  is 
changed. 

A  tiered  interest  rate  means  that  differ¬ 
ent  rates  apply  to  different  levels  of  the 
outstanding  balance  (for  example,  16%  on 
balances  of  $1  -  $500;  17%  on  balances 
above  $500). 


For  variable-rate  credit  card  plans,  the 
interest  rate  is  calculated  according  to  a 
formula.  Following  are  the  three  most 
commonly  used  formulas: 

Index  +  Margin  =  Variable  Rate 
Index  x  Margin  =  Variable  Rate 
(Index  +  Margin)  x  Multiple  =  Variable  Rate 

INDEX  Credit  card  issuers  commonly  use  the 
following  indexes:  prime  rate;  the  one-,  three- 
and  six-month  Treasury  bill  rates;  the  federal 
funds  rate,  and  the  Federal  Reserve  discount 
rate.  Most  major  newspapers  publish  the 
indexes  in  the  money  or  business  sections.  If 
the  index  rate  used  for  your  credit  card 
changes,  the  rate  on  your  card  will,  too. 

MARGIN  The  margin  is  a  number  of  percent¬ 
age  points  chosen  by  the  credit  card  issuer.  The 
card  issuer  also  chooses  the  multiple. 

Some  card  issuers  have  a  policy  that 
raises  your  interest  rate  if  you  make  late 
payments.  For  example,  if  you  make  two 
late  payments  within  six  months,  the  card 
issuer  may  raise  your  interest  rate  from 
18%  APR  to  24%  APR.  Check  to  see  if  such 
a  penalty  rate  applies  to  your  card. 

Card  issuers  may  also  charge  different 
rates  for  different  types  of  transactions.  For 
example,  the  card  may  carry  one  rate  for 
purchasing  goods  and  services,  another 
rate  for  cash  advances,  and  another  rate  for 
balance  transfers. 

How  Much  Will  You  Pay? 

The  finance  charge  is  the  dollar  amount 
you  will  pay  to  use  credit.  It  depends  on 
your  outstanding  balance  and  the  periodic 
rate  in  your  credit  card  plan: 

Finance  Charge  =  Outstanding  Balance  x 


Periodic  Rate 

What  Is  the  Periodic  Rate? 

The  periodic  rate  is  the  rate  you  are 
charged  each  billing  period.  Usually  the 
periodic  rate  is  the  monthly  interest  rate, 
calculated  by  dividing  the  card's  APR  by 
12.  If  your  card  has  different  rates  for  dif¬ 
ferent  types  of  transactions,  then  different 
periodic  rates  will  apply  to  those  balances. 
For  example,  if  your  card  has  a  12%  APR 
on  purchases,  the  periodic  rate  for  pur¬ 
chases  is  1%;  and  if  your  card  has  a  24% 
APR  on  cash  advances,  the  periodic  rate 
for  cash  advances  is  2%. 

What  Is  the  Outstanding  Balance? 

You  can  calculate  your  outstanding  bal¬ 
ance  several  ways,  including  ones  listed  in 
the  side  box  "Outstanding  Balance."  The 
way  you  choose  can  make  a  big  difference 
in  the  finance  charge  you  will  pay. 
Depending  on  the  balance  you  carry  and 
the  timing  of  your  purchases  and  pay¬ 
ments,  the  average  daily  balance  method 
excluding  new  purchases,  the  adjusted  bal¬ 
ance  method,  and  4he  previous  balance 
method  tend  to  result  in  lower  finance 
charges  than  the  other  balance-calculation 
methods. 

The  Right  Card  for  You 

Though  you  should  consider  the  out¬ 
standing  balance  and  the  periodic  rate 
when  choosing  a  credit  card,  you  should 
also  pay  attention  to  other  plan  features. 
For  example,  if  you  don't  always  pay  your 
monthly  bill  in  full,  you'll  probably  be 
more  interested  in  a  card  that  carries  a 
lower  APR.  On  the  other  hand,  if  you 
always  pay  your  monthly  bill  in  full  and 
card  enhancements  such  as  frequent  » 


Here  are  some  tips  for  shopping  for 
a  credit  card  or  evaluating  the  cards  you 
already  have. 

v  Make  a  list  of  features  that  best  fit 
your  needs,  and  rank  them  according  to 
how  you  plan  to  use  the  card. 

«/  Call  the  issuers  of  the  cards  that 
seem  to  match  your  needs  to  verify  the 
publicized  information.  Ask  if  they 
have  any  other  plans  available. 

*  If  you  are  currently  a  cardholder  and 
have  a  good  credit  rating,  ask  the  issuer 
of  your  card  to  lower  your  current  rate 
or  to  reduce  or  waive  your  annual  fee. 
Negotiate, 

Review  the  following  information 
about  the  plans: 

>Where  is  the  card  accepted?  national¬ 
ly?  Regionally?  Only  in  one  state?  Only 
in  a  specific  store? 

>Is  the  interest  rate  fixed?  Variable? 
Tiered?  If  the  rate  is  variable,  what  is 
the  index,  margin  and  multiple? 

>What  is  the  APR  for  purchases?  For 
cash  advances?  For  balance  transfers?  Is 
there  a  penalty  rate  if  you  make  late 
payments? 

>What  method  for  determining  the  out¬ 
standing  balance  is  used  to  calculate 
the  finance  charge?  (see  p.  8) 

>What  is  the  annual  fee,  if  any? 

>What  is  the  grace  period  for  purchas¬ 
es? 

>  Are  there  other  free  features  such  as 
cash  rebates,  purchase  protections 


We’ve  Got  Eastern 
Massachusetts  Covered 


There  are  apartments  -  and  then  there  are  Corcoran 
Managed  apartments  -  well  managed,  stylish,  modem  and 
constantly  updated.  Take  your  pick  ... 


ACADEMY  BUILDING 

APARTMENTS 

(508)  674-1111 

102  South  Main  Street,  Fall 

River 

ANDOVER  COMMONS 
(978)470-2611 
30  Railroad  Street, 

Andover 

BEVERLY  COMMONS 

(978)  927-2055 
Tozer  Rd.,  Beverly 
BROCKTON  COMMONS 
(508)  584-2373 
55  City  Hall  Plaza 
Brockton 

FAXON  COMMONS* 

(617)  472-6766 

1001  Southern  Artery,  Quincy 

HANOVER  LEGION 

ELDERLY  APARTMENTS 

(781)871-3049 

Legion  Drive,  Hanover 

ADAMS  VILLAGE 

(617)  328-6727 

725-735  Adams  Street, 

Dorchester 


KENT  VILLAGE 

(781)  545-2233 

65  North  River  road,  Scituate 

LINCOLN  SCHOOL 

APARTMENTS 

(781)  749-8677 

86  Central  Street,  Hingham 

MCNAMARA  HOUSE 

(617)  783-5490 

210  Everett  "Street,  Allston 

PELHAM  APARTMENTS 

(508)  872-6393 

75  Second  Street,  Framingham 

QUINCY  COMMONS 

(617)  328-6727 

1  Canton  Road,  Quincy 

RIVERVIEW  COMMONS 

(978)  685-0552 

Bulfinch  Drive,  Andover 


SAUGUS  COMMONS 

(781)  233-8477 

63  Newhall  Avenue,  Saugus 

SHREWSBURY  COMMONS 

(508)  845-1161 

Route  9,  Shrewsbury 

STONE  RUN  EAST 

(781)331-2525 

8  Old  Stone  Way,  Weymouth 

STRATTON  HILL  PARK 

(508)  852-0060 

161  W.  Mountain  Street 

Worcester 

TRIBUNE  APARTMENTS 
(508)  875-8661 
46  Irving  Street,  Framingham 
WEYMOUTH  COMMONS/ 
EAST 

(781)335-4773 
74  Donald  Street,  #2 1 
Weymouth 


CORCORAN 

MANAGEMENT 

COMPANY 


EQUAL  HOUSING 
OPPORTUNITY 


How  to  Stop  Credit  and 
Identity  Fraud 

Over  the  course  of  a  typical  day,  you  will  likely  write  a  check  to  buy  some  gro¬ 
ceries,  buy  something  with  your  credit  card,  and  call  someone  on  your  cell  phone. 
You  will  do  these  things  without  thinking  that  someone  could  be  attempting  to 
take  advantage  of  you.  But,  these  transactions  can  potentially  be  an  identity  thief's 
key  to  your  account  or  financial  information.  The  following  is  a  list,  provided  by 
www.consumer.gov,  a  U.S.  government  Website  that  works  to  protect  consumers, 
that  will  help  you  protect  yourself  from  identity  fraud. 

•  Before  you  reveal  any  identifying  information  (address,  identification  numbers, 
bank  account  numbers,  etc.),  find  out  how  it  will  be  used  and  if  it  will  be  shared 
with  others.  Ask  if  you  can  have  it  kept  confidential. 

•  Pay  attention  to  your  billing  cycles.  A  missing  credit  card  bill  could  mean  an 
identity  thief  has  taken  over  your  credit  card  account  and  changed  your  billing 
address. 

•  Guard  your  mail  from  theft.  Don't  let  mail  sit  in  your  mail  box.  If  you're  plan¬ 
ning  to  be  away  from  home  and  can't  pick  up  your  mail,  call  the  U.S.  Postal  Service 
at  (800)  275-8777  to  request  a  vacation  hold. 

•  Put  passwords  on  your  credit  card,  bank  and  phone  accounts.  Avoid  using  easi¬ 
ly  available  information  like  your  mother's  maiden  name,  your  birth  date  or  your 
phone  number. 

•  Don't  carry  a  lot  of  credit  cards  or  identifying  information. 

•  Do  not  give  out  personal  information  on  the  phone,  through  the  mail  or  over 
the  Internet  unless  you  know  who  you're  dealing  with.  Legitimate  organizations 
with  whom  you  do  business  have  the  information  they  need  and  will  not  ask  you 
for  it. 

•  Keep  items  with  personal  information  in  a  safe  place.  Identity  thieves  might 
pick  through  your  trash  or  recycling  bins  to  get  your  personal  information.  Tear  or 
shred  your  charge  receipts,  copies  of  credit  applications,  insurance  forms,  physi¬ 
cian  statements,  bank  checks  and  statements  that  you  are  discarding,  and  expired 
charge  cards  and  credit  offers  you  get  in  the  mail. 

•  Be  cautious  about  where  you  leave  personal  information  in  your  home,  espe¬ 

cially  if  you  have  roommates,  employ  outside  help  or  are  having  service  work  done 
in  your  home.  , 

•  Give  your  identifying  numbers  only  when  absolutely  necessary.  Ask  to  use 
other  types  of  identifiers  when  possible. 

•  Order  a  copy  of  your  credit  report  from  each  of  the  three  major  credit  reporting 
agencies  (listed  below)  every  year.  Make  sure  it  is  accurate  and  includes  only  those 
activities  you've  authorized.  The  law  allows  credit  bureaus  to  charge  you  up  to 
$9.00  for  a  copy  of  your  credit  report.  You  can  get  a  report  from  the  following: 
Equifax  www.equifax.com;  call:  800-685-1111/  Experian  www.experian.com;  call: 
888-EXPERIAN  (397-3742);  TransUnion  www.transunion.com;  call:  800-916-8800. 

(All  information  for  this  story  was  provided  by 
httpV/www. consumer.gov/idtheft/risk.htm) 
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(CONTINUED  FROM  PAGE  7) 

flyer  miles  don't  interest  you,  your  best 
choice  may  be  a  card  that  has  no  annual 
fee  and  offers  a  longer  grace  period. 

The  grace  period  is  the  number  of  days 
between  the  statement  date  and  the  due 
date  during  which  you  can  pay  your  bill 
without  incurring  a  finance  charge.  The 
card  issuer  may  refer  to  the  beginning  or 
ending  point  of  the  grace  period  and  tell 
you  about  any  conditions  that  apply.  For 
example,  the  issuer  may  say  you  have  "25 
days  from  the  statement  date,  provided 
you  have  paid  your  previous  balance  in 
full  by  the  due  date."  Keep  in  mind  that 
the  statement  date  is  not  the  date  on 
which  you  receive  the  bill;  it  is  the  date  on 
which  the  issuer  prepares  the  statement, 
which  may  be  a  week  or  two  before  you 
actually  receive  the  bill  in  the  mail. 


How  Much  Could  You  Save? 

The  following  example  shows  what 
you  could  save  in  a  year  by  switching  to  a 
plan  with  a  lower  APR  and  no  annual  fee. 
(The  average  monthly  balance  used  in  this 
example  is  about  the  national  average  for 
consumers  with  credit  card  debt):  By 
switching  to  a  credit  card  plan  with  a  lower 
APR  and  no  annual  fee,  you  could  save  $120 
annually.  Of  course,  this  example  assumes 
that  the  interest  rate  is  applied  to  a  constant 
balance  of  $2,500  and  that  you  make  all  pay¬ 
ments  on  time;  if  you  paid  some  of  the  balance 
each  month,  the  amount  paid  in  finance 
charges  annually  would  be  less.  Also,  if  you 
make  a  payment  late,  you  may  incur  addition¬ 
al  fees  that  will  increase  your  cost. 

(All  the  information  in  this  story  was  provid¬ 
ed  by  the  U.S.  Federal  Reserve.) 


COMMON  OUTSTANDING  BALANCE  METHODS 


>  Average  daily  balance  method 
including  new  purchases.  The  balance  is 
the  sum  of  the  outstanding  balances  for 
ever}’  day  in  the  billing  cycle  (including 
new  purchases  and  deducting  payments 
and  credits)  divided  by  the  number  of 
days  in  the  billing  cycle. 

>  Average  daily  balance  method 
excluding  new  purchases.  The  balance  is 
the  sum  of  the  outstanding  balances  for 
every  day  in  the  billing  cycle  (excluding 
new  purchases  and  deducting  payments 
and  credits)  divided  by  the  number  of 
days  in  the  billing  cycle. 

>  Two-cycle  average  daily  balance 
method  including  new  purchases.  The 
balance  is  the  sum  of  the  average  daily 
balances  for  two  consecutive  billing 
cycles.  One  daily  balance,  that  for  the 
current  billing  cycle,  is  calculated  by 


summing  the  outstanding  balances  for 
every  day  in  the  billing  cycle  (including 
new  purchases  and  deducting  payments 
and  credits)  and  dividing  that  total  by  the 
number  of  days  in  the  billing  cycle.  The 
other  daily  balance  is  that  from  the  pre¬ 
ceding  billing  cycle. 

>  Two-cycle  average  daily  balance 
method  excluding  new  purchases.  The 
balance  is  the  sum  of  the  average  daily 
balances  for  two  consecutive  billing 
cycles.  One  daily  balance,  that  for  the 
current  billing  cycle,  is  calculated  by 
summing  the  outstanding  balances  for 
every  day  in  the  billing  cycle  (excluding 
new  purchases  and  deducting  payments 
and  credits)  and  dividing  that  total  by  the 
number  of  days  in  the  billing  cycle.  The 
other  daily  balance  is  that  from  the  pre¬ 
ceding  billing  cycle. 


AFFORDABLE  LIVING  FOR  SENIORS 

Independent  and  Assisted  Living  Apartments 

The  Foley  Senior  Residences 
249  River  Street,  Mattapan,  MA 

98  one-bedroom  and  studio  apartments 

Available  for  households  at  or  below  50%  of  median  income;  at  or 
below  60%  of  median  income;  and  above  60%  of  median  income. 

Maximum  Income 

50%  60% 

1  person  up  to  $25,950  $31,140 

2  persons  up  to  $29,700  $35,640 

Modest  priced  market  rate  rental  units  are  also  available. 

Assisted  Living  Services  offered  at  a  sliding  fee  to  be  affordable  in  all 

income  brackets. 

Applications  are  available  by  mail  from  Maloney  Properties,  Inc. 

October  3-25 


Or  come  to  the  Fall  Foley  Event  October  3,  4,  or  5  from  10  a.m.  till  5  p.m. 
at  249  River  Street,  Mattapan 

to  fill  out  an  application  and  learn  more  about  The  Foley  Senior  Residences 


All  completed  applications  must  be  postmarked 
no  later  than  October  31 
to  be  entered  into  lottery  for  selection. 

For  more  information  and  applications 
please  call  Maloney  Properties,  Inc. 

At  (617)  298-5800,  ext.  212,  Monday  -  Friday  9  a.m.  -  5  p.m. 


Equal  Housing  Opportunity 


Starting  a  Business?  The  IRS  Can  Help 


Whether  you  are  going  into  business  as 
a  sole  proprietor,  partnership  or  corpora¬ 
tion,  you  must  start  with  some  basic  plan¬ 
ning.  The  Internal  Revenue  Service  can 
help  with  that  planning  —  especially  when 
it  comes  to  handling  business  and  employ¬ 
ment  taxes.  The  IRS  provides  free  informa¬ 
tion  on  how  tax  rules 
and  regulations  will 
apply  to  your  busi¬ 
ness. 

One  way  the 
IRS  helps  entrepre¬ 
neurs  is  by  hosting 
free  programs  and 
providing  free  prod¬ 
ucts  that  help  busi- 
By  Elise  Sickels  ness  owners  meet 
IRS  Tax  Specialist  their  federal  tax 
1  1  obligations.  The  IRS 

also  has  a  Web  site,  www.irs.gov,  which 
has  information  on  record  keeping, 
accounting  practices,  as  well  as  complet¬ 
ing  business  and  employment  tax  returns. 
Browsing  this  site  is  a  good  starting  point 
for  anyone  thinking  about  starting  a  busi¬ 
ness. 

At  irs.gov,  you  will  see  the  left  of  the 
home  page  a  menu  of  choices.  One  of  the 
choices  is  "businesses";  click  on  the  selec¬ 
tion  and  it  will  take  you  to  a  page  with 
business  tax  information.  At  that  page, 
you  will  select  "Small  Business/Self 
Employed,"  if  your  business  has  less  than 
$10  million  in  assets.  The  page  you  will  be 
taken  to  offers  a  broad  range  of  resources 
across  federal  and  state  agencies,  as  well 
as  industry  and  profession-specific  infor¬ 
mation  for  self-employed  entrepreneurs, 
employers  and  businesses.  You  will  also 


find  a  menu  of  news  items  for  small  busi¬ 
ness  owners,  an  opportunity  to  sign  up  for 
any  IRS  mailing  list,  a  list  of  IRS  informa¬ 
tional  packages,  and  a  menu  of  topics  for 
small-business  information,  including 
record-keeping  for  starting  a  business,  hir¬ 
ing  employees,  and  resources  for  small 
businesses. 

For  example,  if  you  click  on  the  selec¬ 
tion  about  hiring  employees,  you  will  find 
information  on  the  following  topics: 

>  Finding  and  Training  Employees 

>  Eligibility  for  Employment 

>  Employment  and  Discrimination 

>  Name,  Social  Security  Number,  and 
Form  W-4 

>  Household  Employees 

>  Laws,  Regulations,  and  Research 

>  Davis-Bacon  Wage  Determinations 

Click  on  "Finding  and  Training 
Employees,"  for  example,  and  you  will  be 
told  about  job  banks,  the  Department  of 
Labor's  resources,  visas  for  foreign  work¬ 
ers  and  welfare-to-work  tax  credits. 

What  if  you  don't  have  a  computer  yet? 
You  can  also  call  the  IRS  at  (800)  829-3676. 


Elise  Sickels  has  worked  for  the  Internal 
Revenue  Service  for  nearly  15  years  and 
currently  is  the  only  bilingual  Asian  senior 
tax  specialist  in  the  Boston,  Massachusetts 
Taxpayer  Education  and  Communication 
(TEC)  office.  TEC  is  a  segment  of  the  Small 
Business  and  Self-Employed  division  of  the 
Internal  Revenue  Service  (IRS).  She  works 
to  provide  small  business  tax  workshops  in 
languages  of  Asian  countries,  such  as 
Chinese,  Japanese  and  Vietnamese. 


Dupont  Insurance 


Dupont  Realestate  Inc. 

Dupont  Appraisal  Service 


Business  Consulting  &  Tax  Planning 

.  *  "  A* 

Albano  Ponte  Michael  Nobile 

Estate  Planning  Insurance  Advisor 

Gerald  Riccio 

Real  Estate  Consultant 

321  Hanover  Street,  Suite  One,  Boston,  MA  02113 
ph.  (617)  523-27^9  fx.  (617)  523-5340 
qennaro5@msn.com  •  .www.bitwise.net/~aponte/ 
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ROBINSON’S 
MANAGEMENT,  CO. 

Available  to  manage  single 
&  multifamily  housing 
throughout  Mass.  For 
PRIVATE  &  PUBLIC 
OWNERS 

37  Harvard  Street,  Suite  3M 
Brookline,  MA  02446 
P:  617-232-6121 
F:  617-232-2931 


AA&f  iif 

**«■*  : 

Anita  Chang 

200  Tremont  Street,  Boston 
MA  02116 
Fax:617-482-2316 


1st  □ 

i  home!  Property  for  Sale 

City  of  Boston  -  Thomas  M.  Menino,  Mayor  Charlotte  Golar  Richie,  Chief  of  Housing 

Summer  2002 


Stanwood  Street,  Dorchester 


24  Stanwood  Street 
28  Stanwood  Street 
32  Stanwood  Street 

Single-Family  Homes 
at  $ 140,000 


8  Stanwood  Street 
12  Stanwood  Street 
16  Stanwood  Street 
20  Stanwood  Street 

Two-Family  Homes  at 
$180,000 


Amenities 

■  New  Construction 

■  3  Bedrooms 

■  1.5  Baths 

■  Living  Room 

■  Dining  Room 

■  Kitchen  with 
refrigerator,  gas  stove 

■  Laundry  Hookups 

■  Fully  Insulated 

■  Porch 

■  Off-Street  Parking 

■  Professional  Landscape 


OTHER  PROPERTIES  MAY  BE  AVAILABLE 


Including 

Wellington  Hill,  Mattapan 


Amenities 

■  New  Construction 

■  Rehabilitation 

■  1  -4  Bedrooms 

■  1  -2  Bathrooms 

■  Living  Room 

■  Dining  Room 

■  Kitchen  with  dishwasher, 
disposal,  refrigerator,  stove 

■  Laundry  Hookups 

■  Fully  Insulated 

■  Porch 

■  Off-Street  Parking 

■  Professional  Landscape 

■  Security  System 


Boston 

Home 

Center 


The  Department  of  Neighborhood  Development  635-HOME  (4663) 

www.cityolboston.com/dnd 

Preferences  may  apply.  Use  and  resale  restriuctions  apply. 

This  information  is  subject  to  change.  Not  responsible  for  errors  or  omissions. 
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Great  Service 
Great  Rates 
Special  First  Time 
Home  Buyer  Programs 

We  will  introduce  you  to  the 
Mortgage  Process  and 
find  the  right  loan  for  You. 

617-730-3500 

Brookline  Village  -  Coolidge  Corner  - 
Longwood  -  Washington  Square  - 
South  Brookline  -  Newton  Center 


Member  FDIC 

We  offer  assistance  to  fill  out  applications. 


fCHJA L  HOUSINO 
LENDER 
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OVER  THE  COURSE  OF  HIS 
30-YEAR  CAREER,  KEN  LEE 
HAS  DONE  EVERYTHING. 

EXCEPT  QUIT. 
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WHAT  CAN  BROWN  DO  FOR  YOU? 
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Become  a 

Medical  Interpreter 

Using  Your  Second  Language  Skills... 


•  An  in-demand  career  opportunity 

•  A  comprehensive  training  and  education  program 

•  All  classes  held  in  the  evenings  and/or  on  weekends 

•  Financial  Assistance  available  to  qualified  students 

•  High  school  diploma,  or  GED  required 

•  Program  may  be  taken  as  certificate  and  credits  applied 
toward  a  college  degree 


Next  class  begins  September  21st. 


feat  &  g 

,fe  urn  w  m 
wife  mu 

■p  If  f<  B 

a  & j  m  w 
\ft  -  m  m 


M  sg 


For  a  review  of  your  specific  needs  and 
more  information,  please  call  Amer  Jubran: 

(617)  873-0224  or  e-mail 

ajubran@idea.cambridge.edu 


Cambridge 

College 


1000  Massachusetts  Ave. 
Cambridge,  MA  02138 
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Where  Adult  Students  Learn  Their  Way  to  a  Brighter  Future! 
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J.S.  Waterman  &  Sons  -  Eastman  -  Waring 

Affiliated  Family  Funeral  Homes  Since  1832 

SSttft  £ 

KENNETH  F.  BENNETT 
FUNERAL  DIRECTOR 
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Lynn-Fairhaven-Dartmouth-  (MOBIL  BOjfflfifif'j®  ) 

New  Bedford-Frammgham- 
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AW  Broadband 


Service  subject  to  availability.  •Offer  available  to  new  AT&T  Broadbandlntemet  subscribers  only.  Certain  restrictions  apply.  Not  valid  with  anyother  discount  or  coupon  or  AT&T  Broadband  Internet.  Fulfillment  of  freeBasic  Installation  or  S50.00 
Premium  Installation  offered  via  mail-in  coupononly.  Face  value  of  coupon  will  be  S49.95  which  will  be  applied  againstrcgular  installation  charge  of  Basic  Installation  ($49.95)  or  Premiumlnstallation  ($99.95.)  No  cash  value  for  coupon  Please 
allow  6-8  weeks  fordelivery  of  coupon  from  the  date  of  installation.  Credit  will  appear  within60-days  of  customer  having  completed  and  returned  coupon  to  AT&T  Broadband. Basic  Installation  limited  to  standard  installation  of  one  data  outlet  toone 
cable  modem.  Customer  responsible  for  installation  of  software.Ethemct  device,  and  connection  of  one  computer  to  cable  modem.  After  firstmonth  regular  monthly  rate  applies.  Ethernet  device  is  required  for  scrviceand  may  be  purchased  from 
AT&T  Broadband  or  through  a  local  retail  locationfor  an  additional  fee.  Actual  speeds  vary.  Minimum  computer  systemrequirements  apply  Additional  charges  for  non-standard  installation.winng  time,  and  materials  may  apply  for  homes  not  yet 
wired  for  cable.Taxes,  equipment  and  other  fees  may  apply.  AT&T  and  AT&T  globe  areregistered  service  marks  of  AT&T.  ©2002  AT&T  all  rights  reserved.  Offer  expires  10/6/02. 
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South  Shore  Elder  Services,  Inc. 

Director  of  Human  Resources 
1 59  Bay  Street  Drive 
Braintree,  MA  02184 

Fax:  781-843-8279  E-mail:  ehebshie@sselder.org 


Supervisor,  Accounts  Receivable:  (Bid  #4011) 
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Individual  maintains  monthly  billing  of  rents,  and  other 
revenues;  coordinates  billing  information  on  CLMS(  Common 
Lease  Management  System);  reconciliation  of  aging  to 
general  ledger;  customer  account  reconciliations;  process 
utility  billing  interface;  and  process/reconcile  Maritime  billing 
interface  and  invoice  numbers.  Prepares  monthly  balance 
sheet  account  reconciliations,  and  quarterly  revenue  reports. 
Position  requires  Bachelors  degree  in  Accounting,  Finance, 
or  Business  Administration  or  equivalent  professional 
experience.  3-5  years  accounting  experience  with  receivable 
required.  Please  submit  2  copies  of  resume  and  cover 
letter  to:Massport  c/o  Human  Resources  One  Harborside 
Drive  Suite  200S,  East  Boston  MA  02128  or  fax  to  617-568- 
3940;  or  email  to 

mailto:employment@massport.com  (ASCII  text  only). 

Massport  is  an  Affirmative  Action/Equal  Opportunity 
EmDlover  committed  to  workforce  diversity. 
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TOWN  OF  BROOKLINE  OPENINGS 
Account  Audit  Clerk 

The  Comptroller  division  is  seeking  a  detail-oriented  individual  to  provide  financial  auditing,  accounting 
and  administrative  support.  Duties  include  cash  receipts,  accounts  payable,  fixed  asset  maintenance, 
journal  entry  posting  and  training  employees  on  the  accounts  payable  system.  A.S.  plus  3  years  of 
accounts  payable  experience,  MS  Word,  Excel  and  Access.  S633/week  plus  generous  benefits.  Resume 

and  cover  letters  by  October  3,  2002. 

Civil  Engineer 

Responsible  for  the  investigation,  design  construction  and  maintenance  of  engineering 
projects,  field  surveys;  and  assisting  engineers.  BS  in  Civil  Engineering,  2  years  civil 
engineering  experience  and  Autocad.  Salary  $48,740  with  generous  benefits. 

Environmental  Engineer 

Candidates  should  have  knowledge  of  Federal  and  State  Regulations  relative  to  environmental 
issues  including  hazardous  waste,  solid  waste  and  stormwater,  emediation,  monitoring  and 
emergency  response  of  hazardous  waste  sites,  landfill  oversight,  implementation  of  the  Phase 
II  stormwater  permit,  tracking  disposal  site  releases  and  bid  preparation  for  consulting 
services.  BS  with  environmental  focus,  5  yrs  related  exp.  Starting  salary  $61,563  with 
generous  benefits.  Resume  and  cover  letters  by  October  8,  2002 

Water  Pipe  Layer  &  Laborer 

2  years  exp.  in  a  Water  Dept,  or  similar  operation;  exp.  with  the  construction  and  maintenance 
of  underground  water  pipe  systems  and  a  valid  MA  Drivers 

Motor  Equipment  Repairman 

2  years  skilled  vehicle/equipment  repair  and  maintenance,  1  year  CDL  driving  exp.;  valid  MA 
CDL  Class  B;  MA  Hoisting  License  Class  2B.  Salary  $792/wk. 

Highway  Maintenance  Craftsman 

Experience  in  skilled  masonry  work  and  construction,  repair,  finishing,  and  maintenance 
procedures,  work  scheduling  and  estimating,  and  equipment  use  and  application.  MA  CDL 
license  Class  B  and  MA  Hoisting  License  Class  2B.  Salary  $710.00/wk. 

Traffic  Systems  Technician 

Experience  in  the  fabrication,  installation  and  aintenance  of  street,  traffic,  regulatory  and 
special  purpose  signage  and  pavement/vehicle  markings  standards.  Excellent  computer  skills, 
the  ability  to  read  schematics  and  engineering  plans  plus  supervisory  experience  preferred. 
Valid  MA  CDL  class  B  License  and  ability  to  obtain  an  MA  Hoisting  License  Class  IIB 
Salary  $792/wk.  Interested  applicants  must  complete  a  Civil  Service  Labor  Service 
Application,  available  on-line  at  www.townofbrooklinemass.com  or  at  Town  Hall,  3rd  Floor, 
Human  Resources  by  October  3,  2002 

Head  Golf  Pro 

We  are  seeking  an  excellent  manager  dedicated  to  customer  service  to  be  responsible  for  the 
golf  course/skating  rink  facilities  and  programs  for  the  Brookline  Golf  Club  at  Putterham. 

Plan  and  schedule  courses;  conduct  golf  lessons;  manage  the  MGA  Handicap  Service; 
organize  golf  tournaments  and  leagues;  facility  inspections  and  staff  supervision.  Class  A 
PGA  member  in  good  standing  and  5  yrs  exp  as  a  Head  Pro.  Starting  salary  $41,200  plus 
generous  benefits.  Resume  and  cover  letters  by  October  1 1 ,  2002 

Mailing  address:Town  of  Brookline  Human  Resources  333  Washington  St.  Brookline, 

MA  02445  AA/EOE/ADA 
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League  of  Women  Voters 


2002 

Empowering  People  Project 
Voter  information  Session  For  Election  2002 

•s  Register  to  vote  ig^^SS 

v*  Find  out  who  is  on  the  ballot  in  your  district  7^/SS4WffelS04f£5iA 
s  Understand  the  pros  and  cons  ballot  questions  78?P^jii04IEix® 

S  See  video  demonstrations  of  procedures  at  the  polls  fS 

s  Learn  tips  to  make  your  voice  heard  after  the  election 

0  004s  w 

2002  ^  9  n  28  SM*B7sT^F-^^ra^ 

Saturday,  September  28,  2002  1 :00  -  4:00  P.M. 

Josiah  Quincy  School 

885  Washington  Street,  Boston 


Free! 


Everyone  is  welcome! 

%mn fWAi 


Refreshments! 


Co-sponsored  by 

BCNC  Adult  ESL,  Chinese  Progressive  Association,  Asian  American  Civic  Association 

With  financial  support  from 

p/eef  &  the  Lincoln  and  Therese  Filene  Foundation 


SAMPAN 


Sept.  20-  Oct.  4  2002 
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IMMIGRATION  LAW 
ROBERT  J.  GAYNOR 

ATTORNEY 

100  State  St.,  10th  fl. 
Boston,  MA  02109 
(617)  723-6200 
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Permanent  Resident  Status/Green  card 

•:•  skXIAiflfy  f>' 

Family-based  Visa  Petitions 

❖  wm®. 

Temporary  Work  Visas/Hi  B 

❖  KFffBr 

Labor  Certifications 

❖  mM 

National  Interest  Waivers 

❖ 

Outstanding  Researchers 

❖  mmnAj 

Investors 

*  ft-ms. 

Naturalization  &  Citizenship 

❖  AH 

35  Years  Experience 

ftsiMSii# 


WILLIAM  W.  SOOHOO  ATTORNEY  AT  LAW 
1146  WASHINGTON  ST.,  BOSTON,  MA  02118 

YlLIf  :  (61 7)482-1 553  (  gg  •  £  *  ftffilS  ) 

S^iSffif!!P4l^  Dunkin’  Donuts 


Personal  Injuries 
Car  Accidents 
Criminal  Cases 
Bankruptcy 
Divorce 

Establishment  of  a  Corporation 
Purchase  or  Sale  of  Business  St  Homes 

Immigration 

Work  Visas  (HIB.  0-1.  L-l,  J-l) 
Labor  Certification 
(Cook.  Software  Engineer) 

Priority  Worker 
Outstanding  Researcher 
National  Interest  Waiver 
Asylum 

Deportation  Appeals 
Family-Based  Visa  petitions 
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IMMIGRATION  LAW 
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fij )  ■  tlM  (  Wfrfti )  •  AWtiWUtt;  •  ( Boston  Globe )  ,  (San  Fiasco  Chronicle)  ifiUSW M t£»K!R  • 
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Attorney  Nancy  3.  Harrington 
Attorney  Daniel  P.  Harrington 
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*  Temporary  Work  Visas  (H-1B,  0-1,  L-1,R-1)-  *  JLff -^-ii£.(H-lB,0-l,  L-l.R-1) 


*  Family-based  Visa  Petitions 

*  Labor  Certification  Applications 

x 

*  National  Interest  Waiver  Petitions 

*  Outstanding  Researcher  Petitions 

*  Intra-Company  Transeferee  Petitions 

*  Religious  Worker  Petitions 

*  Naturalization  &  Citizenship 

*  Deportation  Proceedings 
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171  Milk  Street,  Suite  24 
Boston,  MA  02109 

(617)  482-3800 

E-mail:  Harrington-Law@Juno.Com 
WEB  SITE:  WWW.BOSTONlMMIGRATlQN.COM 


